Negotiation Agreement between

Board of Education, Auburn Community Unit District #10
and

Auburn Education Association

FY 2022 / FY 2023 / FY 2024

Ly~



INDEX
ARTICLE

VI,

VII.

VI,

Xl

XIl.

X1,

XIV.

xV.

XVI.

Recognition

Effect of Agreement
Association Rights
Board Rights
MNegotiations
Grievance Procedure
Representation Election
Seniority

Working Conditions
Leaves

Continuing Education
Teacher Safety

Compensation

Extra-Curricular Assignments

Reimbursement
Insurance
Acceptance and Duration

Salary Schedule

Appendix

10

12

13

15

21

26

27

28

30

31

33

34

Extra-Duty Schedule/General Appendix
Extra-Duty Schedule/Athletics Appendix

Extra-Duty Schedule/Other Appendix



ARTICLE |
RECOGNITION

The Board of Education of Auburn Community Unit School District #10, Sangamon
County, Auburn, IL., hereinafter referred to as the School Board recognizes the Auburn
Education Association, as affiliate of IEA/NEA, hereinafter referred to as the Asscciation,
as the exclusive and sole negotiation agent for all regularly employed certificated
teachers, except the superintendent, principals, and others who are designated by the
School Board as administrative or supervisory personnel.

The term “teacher” when used hereinafter in this agreement shall refer to all regularly
employed certificated teachers represented by the Association in the negotiation unit
defined above.

The School Board agrees not to negotiate with any other employee organization, with
regard to negotiable items, other than the Association. This does not preclude
members of the School Board or administration from conferring informally with one or
more teachers.



ARTICLE I}
EFFECT OF AGREEMENT

The parties further acknowledge that, during the negotiations which resulted in this
Agreement each had the unlimited right and opportunity to make demands and
proposals with respect to any subject or matter not removed by law from the area of
collective bargaining, and that the understandings and agreements arrived at by the
parties after the exercise of that right and opportunity are set forth in this Agreement.
Therefore, the employer and represented employees, for the duration of this
Agreement, each voluntarily and unqualifiedly waives the right, and each agrees that
the other should not be allowed to bargain collectively with respect to any subject or
matter referred to or covered in this Agreement, even through such subjects or matters
may not have been within the knowledge or contemplation of either or both of the
parties at the time they negotiated or signed this Agreement.

This Agreement constitutes the entire Agreement and understanding between the
parties and supersedes all prior written and oral agreement, commitments and such
practices affected by the Agreement hetween the Employer and represented
employees. This Agreement expresses all obligations of and restrictions imposed on
each of the parties during the term of this Agreement. This Agreement may only be
amended during its term by written mutual agreement of both parties.

The terms and conditions of individual contracts shall be consistent with this agreement.

External Law/Precedence of Agreement

1. In conduct of its operations and administration of this Agreement, the Board shall
comply with applicable federal, state, and local laws, rules and regulations. To the
extent that any term, condition, or provision of this Agreement shall conflict with
any such applicable law, rule, or regulation, the law, rule, or regulation shall prevail.
To the extent that any term, condition, or provision of this Agreement shall conflict
with any Board policy or handbook provision, the term, condition, and provision of
this Agreement shall prevail.

2. Should any article, section or clause of this agreement be declared illegal by a court
of competent jurisdiction, said article, section or clause, as the case may be, shall be
automatically deleted from this agreement to the extent it violated the law, but the
remaining articles, sections and clauses shall remain in full force and effect.

No Strike Provision

During the term of this agreement, employees shall not participate in a strike in whole
or in part. Strike means an employee’s refusal in concerted action with others to report
for duty, or his/her willful absence from his/her position, or his/her stoppage of work, or
proper performance of his/her contractual obligations, for the purpose of inducing,
influencing, or coercing a change in the condition, compensation, rights, privileges or
obligations of public employment. Nothing in this provision shall operate to eliminate an
employee’s or the Association’s legal, constitutional, or regulatory rights.
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Waiver of No Strike Provision

In the event this Agreement shall contain a negotiations re-opener on some of the
contractual items contained therein, the No Strike Provision shall be waived. Should the
negotiations process fail to reach an Agreement, the Association shall have the right to
strike after satisfying the impasse process of this Agreement and the rules and
regulations of the Illinois Educational Labor Relations Act.

No Lockout Provision

The Employer agrees that it will not lockout any Employee during the term of this
Agreement. In the event this agreement shall contain a negotiations re-opener on some
of the contractual items contained therein, the No Lockout Provision shall be waived.



ARTICLE Il
ASSOCIATION RIGHTS

The Association shall have the right to post notices of its activities and matters of
Association concern on bulletin boards in the teachers’ lounge at least one of which
shall be provided in each school building at a place agreed upon by the superintendent
or principal.

The Association shall have the right to use the direct mail service, email service, and
teacher mailboxes for communications of its activities and matters of Association
concern to teachers.

The Association and its representatives shall have the right for use of designated areas
of school buildings for meetings, provided that when special custodial services are
required or use of a special facility is requested, the Schocl Board may make a
reasonable charge therefore. Such meetings shall not take place during the regular
school day, shall not disrupt normal school activities and may be held only with the prior
knowledge of the school administrators.

Duly authorized representatives of the Association and their respective affiliates will be
allowed to transact official Association business on school property at all reascnable
times, provided this shall not interfere nor interrupt normal school operations, and is
done with the prior knowledge of the building administrator. And further provided, no
teacher will express his/her views, nor Association’s views on matters relating to
Supervisors-Teacher, Principal-Teacher, or School Board-Administrator relationships in
the presence of students.

The School Board shall make available to the Association, within one week of request, all
regularly and routinely prepared information concerning the financial condition of the
school including the annual financial statements and the adopted budget. Nothing
herein shall require the central administrative staff to research and assemble
information.

Board/Association Communication Committee

1. In order to facilitate communications between the Association and the
Administration and to promptly address issues that may arise in connection with
the implementation and administration of this Agreement, the President of the
Association, another AEA member, the Superintendent and another
administrator (if desired by the Superintendent) shall meet monthly {or upon
the call of either the President or the Superintendent) at mutually convenient
times to discuss matters of mutual concern that do not involve pending
negotiations or grievances. The Principal and Association representative in each
school shall meet at mutually convenient times to discuss implementation and
administration issues at the building level.

2. In order to facilitate communications between the Association and the Board,
the Association and Board shall maintain a Board/Association Communication
Committee consisting of two Board members and up to five members of the
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Association. The Superintendent shall serve as an ex officio member of the
committee. The Committee shall meet upon the call of either party, and
minutes of each meeting shall be promptly prepared and distributed to all
committee members.

Discipline

For just cause, teachers shall be subject to disciplinary action by the Administration
and/or Board. The Association and Board acknowledge that appropriate disciplinary
sanctions for any teacher misconduct shall be determined by the Administration and/or
Board based on the repetitive nature of such misconduct and/or the magnitude or
severity thereof.

Chain of Command

The board and administration recognize that it is preferable for issues concerning a
student to first be discussed between the student or parent and the teacher. When
possible, that is the avenue through which both the board and administration will direct
parents in dealing with a problem. Should that not be possible, the teacher will be
informed of concerns no more than five business days for administration to inform a
teacher of a concern that has been brought to administration’s attention and that
administration should encourage parents/guardians to follow proper chain of command.

Vacancy Notices

The Board shall provide the President{s) of the Association with a copy of official
certificated vacancies in the District caused by retirement, resignation, extended iliness,
death or discharge, or the creation of a new certificated position. Vacancies shall be
emailed districtwide. During the school year, all vacancy notices shall be posted on the
bulletin board in all teachers’ iounges. During the summer, all vacancies shall be posted
on the district website.

Notification of Hires

The Association President({s) shall be notified in writing of all newly hired teachers,
contact information, and where they are to be placed on the salary schedule.

Ant



ARTICLE IV
BOARD RIGHTS

It is expressly understood and agreed that all functions, rights, powers, or authority of
the school district and the Board, which are not specifically limited by the express
language of this agreement are retained by the Board.
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ARTICLE V
NEGOTIATIONS

Negotiations Procedure:

The parties shall commence bargaining for a successor agreement no earlier
than 120 days prior to the expiration date of the agreement or unless both
parties agree to commence earlier and shall bargain as per the lllinois
Educational Labor Relations Act and its Rules and Regulations.

Ground rules for negotiations shall be determined at the first meeting prior to
negotiations commencing.

Both parties agree that it is their mutual responsibility to make written
proposals, consider proposals, make counter-proposals, and to seek tentative
agreements. Tentative agreements shall be reduced to writing and initialed by
the spokespersons of the respective teams at the meeting the tentative
agreement is reached, and upon final agreement the entire contract shall be
submitted to the Association for ratification and subsequently to the Board of
Education.

If the parties cannot reach agreement, the Federal Mediation and Conciliation
Services shall be contracted for mediation purposes. Should FMCS be
unavailable, the parties shall immediately commence discussions as to a
replacement. If a replacement is unavailable or the parties cannot agree, the
lllinois Education Labor Relations Board shall be notified.

Good Faith Bargaining:

The Board and the Association agree to participate in good faith negotiations.
To negotiate in good faith shall mean the mutual obligation of the Board and
the Association to meet at reasonzhle times and confer in good faith with
respect to wages, hours, and other terms and conditions of employment and
execution of a written contract incorporating any agreement reached; such
obligation does not compel either party to agree to a proposal or reguire the
making of a concession.

Scope of Negotiations:

Areas to be negotiated under this Agreement shall include but not be limited to
wages, hours, terms and conditions of employment and any other items
mutually agreed upon by both parties.
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ARTICLE VI
GRIEVANCE PROCEDURE

Definition

1. A grievance shall mean a complaint that there has been an alleged violation,
misrepresentation or misapplication of any provision of this agreement.

Time Limit

1. All time limits herein shall consist of school days except that when a grievance is
submitted on or after May 15, the limits shall consist of all week days, Saturdays and
Sundays excluded, so that the matter may be resolved before the close of the school
term or as soon as possible thereafter. Time limits may be extended only with the
written consent of the School Board and the Association. School days for the
purpose of the grievance procedure shall mean teacher employment days. The
informal grievance procedure must be initiated within ten school days of the
knowledge of the occurrence of the alleged violation.

Grievance Representation

Grievance representation will be a building representative and/or member of executive
council. The representative may be from any building. The superintendent shall be the
grievance representative for the Board of Education.

Procedure

The parties acknowledge that it is usually most desirable for a teacher{s) and his/her
principal to resolve a grievance through free and informal communications. However, if
a grievance is not resolved within ten days of the initial meeting, the grievance may be
processed as follows:

Step 1: If the grievance is not resolved in the informal process, the teacher or AEA
within ten days of the informal process must present the grievance in writing to the
principal who will arrange a meeting within ten days. The written grievance should
state the nature of the grievance, should note the specific clause or clauses of the
agreement allegedly violated, and should state the remedy requested. The principal,
and the Grievant (s) shall be present for the meeting. Each party shall have the right to
include its representative. The principal shall provide the grievant with a written
decision on the grievance within ten days following the meeting.

Step 2: If the grievant is not satisfied with the disposition of the grievance (s} at Step 1,
the Association shall refer the grievance, within ten days of the receipt of the written
decision, to the Superintendent. A meeting shall be held within ten days of the referral
to the superintendent, and the Grievant{s) shall be present. Each party shall have the
right to include counselors to develop facts pertinent to the grievance. Within ten days
of the meeting, the superintendent shall provide the Association with a written decision.

10-) MM
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Step 3: If the grievant is not satisfied with the disposition of the grievance at Step 2, the
Association may, by written notice to the Superintendent, refer the grievance to
mediation within 10 days after the decision is provided at Step 2. Upon referral of any
grievance to mediation, the Association and the Schocl Board shall jointly request the
Federal Mediation & Conciliation Service to provide the services of a mediator at a time
or times convenient to all parties. Mare than one grievance may be submitted to the
same mediator if the parties mutually agree in writing.

Step 4: Arbitration: If the grievance is not resolved through mediation, the
Association may submit the grievance to binding expedited arbitration under the rules
of the American Arbitration Association, which shall act as administrator of the
proceedings. If the Association does not file a demand for arbitration within 30 days
after the mediation meeting, then the grievance shall be deemed withdrawn.

Neither the School Board nor the Association will be permitted to assert any grounds or
evidence not previously disclosed to the other party. The arbitrator shall have no power
to alter, add to, or subtract from the terms of this agreement. However, it is mutually
agreed that the arbitrator is empowered to include in his/her recommendation such
financial, reimbursements as he/she judges to be proper. Each party shall bear the full
cost for its side of the arbitration, and will pay one half of the costs for the arbitrator (s).

Every teacher covered by this agreement shall have the right to present grievances in
accordance with these procedures. Nothing contained in this article or elsewhere in this
agreement shall be construed to prevent any individual teacher from following the
proper channels to discuss and resolve a problem with the administration.

If both parties in a given step agree, said step of the Grievance Procedure may be
bypassed and the grievance may be brought directly to the next step.

The aggrieved teacher shall be present at any grievance discussion when the
administration and/or the Association deem it necessary. When the presence of the
aggrieved teacher at a grievance hearing is requested by either party, illness or other
incapacity of either party shall be grounds for any necessary extension of the grievance
procedure time {imits.

Hearings and conferences under this procedure shall be conducted at a time and place
which will afford a fair and reascnable opportunity for all persons, including witnesses
entitled to be present, to attend and will be held, insofar as possible after regular school
hours, or during non-teaching time of personnel involved. When such hearings and
conferences are held, at the option of the administration, during school hours all
employees whose presence is required shall be excused, with pay, for that purpose.

The failure of a teacher or the Association to act on any grievance within the prescribed
time limits will act as a bar to any further appeal, but in no case shall establish a
precedent. An administrator’s failure to give a decision within the time limits shall
permit the grievant to proceed to the next step, but in no case shall establish precedent.

The time limits at all steps may be extended by mutual agreement.

AmA
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A.

ARTICLE VI
REPRESENTATION ELECTION

Elections shall be by secret ballot, and conducted in accordance with the rules and
regulations established by the lllinois Educational Labor Relations Act.

12
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ARTICLE VIII
SENIORITY

Definition of Seniority

Seniority shall be defined as the length of a teacher’s continuous service in the
District. Accumulation of seniority shall begin from the teacher’s first working
day. The “first working day” shall be defined as the day upon which duties are
first performed under contract. Part-time certified staff shall accrue seniority at
ane-half year for each year of continuous service within the District. Part-time
shall be defined as more than 50% but less than 100%.

Seniority shall continue to accrue during authorized leaves of absence with or
without pay. The teacher shall not lose seniority due to an excused absence or
illness or an approved leave providing the teacher completes 105 days of
teaching during the school year.

Probationary employees shall accumulate seniority upon reaching tenured
status at which time their seniority will revert to their first day of work as
described in Al.

Seniority will be lost due to

a. resignations

b. dismissal for cause
€. retirement

d. death

e.

exhaustion of recall rights

By January 15 of each year the Board shall, through transcripts bring up to date
the existing seniority list and submit it to the AEA President for approval by the
AEA. The last shail demonstrate the certification of each teacher. If the list is
not acted upon by the AEA within ten school days of presentation, the list
submitted by the Board will be designated the approved list.

Reduction in Force

1.

if the number of teachers is reduced as a result of a decision of the Board to
decrease the number of teachers employed or to discontinue some particular
type of teaching service:

RIF procedures will be followed as mandated by state law.
If positions become available within one (1) calendar year from the

beginning of the following school term, from which the teacher was riffed, recall
shall be as follows:

13
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d.

Upon recall, teachers with the most seniority, subject to the conditions set
farth by state law, will be notified of the availability of any and all positions
for which they are certified the time the position comes open.

Failure to respond within fifteen (15) calendar days after the receipt of the
Board’s letter to recall, delivered by certified mail to the teacher’s address
on file with the Board recailing such teacher, shall result in termination of
the teacher’s right of recall hereunder.

A
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B.

ARTICLE IX
WORKING CONDITIONS

Teacher Assignments

1. The Superintendent shall assign teachers to such buildings and positions as the

Superintendent shall deem appropriate to best serve the interests of District
students. Teachers shall receive notice of their tentative assignments for the
following school year by each June 15. in the event an emergency (for example:
death, disability, or resignation of a teacher) causes a change in assignment, the
affected employee or employees shall be notified as soon as possible by the
Superintendent or building Principal. The Superintendent shall consider the
interests of volunteers in circumstances where a teacher reassignment is deemed
necessary by the Superintendent. Any volunteer for a vacant position shall be
interviewed for such position.

Any teacher who is involuntarily transferred shall be entitled to meet with the
Superintendent regarding the transfer. Upon request of the involuntarily
transferred teacher, The Board shall grant an unpaid leave of absence not to exceed
one year or approve the teacher’s requested resignation from employment.

School Year Calendar

1. The calendar shall contain no more than 180 teacher attendance days. An institute

day shall be built in following student exams and prior to the final student
attendance day. One (1) teacher and one (1) administrator from each building will
meet to develop the school calendar.

Length of Work Day

1. The school day shall start for all certified personnel at 8:00 a.m. and end at 3:40

p.m. with the exception of Friday’s release time being 3:30 p.m. Any teacher
prevented by an emergency from arriving promptly at 8:00 a.m. shall, if
possible, notify the building principal.

Teachers with a doctor or dentist appointment, or other personal matters may be
allowed to leave with prior approval from their building principal.

Teachers shall not be required to remain past the normal teaching day except for:

Parent, student, and/or emergency administrator conferences.

Open house

Paid extra-curricular activity/duty

Faculty meeting

Emergency situations; which endangers student welfare or safety, which
requires employee presence as determined by the building principal and/or
superintendent.

f. If district wide parentfteacher conferences are scheduled beyond the 3:40
dismissal times, teachers shall be given release time to offset conference times.

Panoo
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The day preceding Thanksgiving, Christmas, and Easter breaks shall not exceed 5 clock
hours.

Employees who teach an early bird class will he compensated by being allowed to leave
early at the end of the day. The compensatory time will be equal to the amount of time
that they are required to be present for the early bird class. In instances where it is in
the best interest of students to have the opportunity for an early bird class and
compensatory time off at the end of the day is not possible, the individual will receive
compensation for the additional class at the rate of 1/7 of that individual's base salary
plus TRS for a full-time early bird class. For a class that does not meet daily, the
compensation will be pro-rated by the number of days that the early bird class is
scheduled to meet.

Personnel File

1. Personnel files shall be maintained by the Superintendent for all teachers. No
document shall be placed in the teacher’s personnel file unless the teacher has first
had an opportunity to review and initial such document. Teachers have the right to
prepare a written response to any document that is or shall be included in the
personnel file, and such written response shall be appended to such document. The
administration’s failure to respond to such written response by the teacher shall not
be construed to indicate agreement with the contents of such response.

2. Upon reasonable request, a teacher or an authorized representative of the teacher
may review his or her personnel file at any convenient time during regular working
hours.

3. In the event an arbitrator or judge determines that documentation is inaccurate or
inappropriate for inclusion in the personnel file, such documentation shail be
promptly removed from the file.

Hepatitis Vaccination The Board of Education will provide Hepatitis Vaccinations for
those employees desiring the vaccine.

Teacher Facilities

1. Teachers shall have access to a desk, chair, and storage facilities in their building.
The Board shall provide such furniture and furnishings as appropriate to
conveniently facilitate preparation time and the storage of instructional materials
and supplies.

Preparation Time/Duty-Free Lunch Period

1. All District teachers shall be entitled to a duty-free lunch period of at least 30
minutes. High school and junior high teachers shall be provided with at least one
preparation period per regular work day that is of the same uninterrupted duration
as a regular class period. K-5 teachers shall be provided at least one preparation
period per regular work day that is uninterrupted for at least 30 minutes.

AN
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Job Sharing

1. Definition
Job sharing shall be defined as two teachers currently employed by the District
sharing one full-time position for which they are both certified. Teachers in these
positions shall be considered less than full-time and shalf be provided all benefits
and conditions specified in this agreement on a pro-rata basis unless expressly
provided otherwise. Job sharing portions shall be created from full-time allocated
positions.

2. Salary
Job sharing teachers will remain on the same step of the salary schedule until one
full year of credit has been earned (two years in the job sharing position).
Movement on the salary schedule will occur at the beginning of the school year
after the full year of credit has been earned.

3. Seniority
Teachers who job share shall receive one=-half year District seniority for each year
in the job sharing position.

4. Leave and Benefits
Leaves and benefits will be on a pro-rata basis. In order to be eligible for health
insurance benefits, the employee must work 30 hours per week. Each employee
will pay one-half of the monthly premium cost. Each employee received one-half of
the benefits but one cannot assume the other’s portion.

5. Job Sharing Responsibilities

a. Teacher Requirements
All teachers in a job sharing position will be required to attend Parent/Teacher
Conferences, meet the staff nights, regularly scheduled staff meetings, in-
service, school improvement, and institute activities, open house, and assigned
duties that may occur before or after school.

b. Formulation of Job Sharing Plan
The job sharing teachers will formulate a plan which must be submitted to the
building principal no later than February 1 of the year proceeding the school
year for which the job share is requested. All job share requests are subject to
the approval of the Superintendent or desighee. The plan must include but is
not limited to:

The teaching responsibilities of each participant

A general timeline indicating the major instructional units for the year

A classroom discipline / management plan

A schedule of the work hours / work days for each participant for the
year

A description of how student work will be evaluated

A plan for faculty meetings and supervision /duties

MM
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6. Length of Job Share

a. A job share shall be for one school year commencing on the first day of school
for that school year.

b. Any teachers desiring to continue in a job share arrangement beyond one full
school year must provide written notice to the Building Administrator and
Superintendent or designee no later than February 1 of the job share year.

c. The job share may be extended for two consecutive years with a maximum of
five years as a job share employee while employed in the District. These
limitations may be extended by mutual agreement of the AEA and the Board.

d. There will be a limit in the District to three job share opportunities each year.

e. Each participating teacher shall be guaranteed a return of full-time
employment, if desired, for the school year foltowing the job share, subject to
reduction-in-force or dismissal for cause. The job share teacher shall retain
tenure and will be given the same considerations as all other full-time teachers
upon return to full-time status.

f.  Anapproved application for a job sharing position constitutes a part-time leave.

g. In the event the employment of a participating teacher ceases, for whatever
reason (including leave of absence) the Superintendent or his/her designees
shall have the right to return the remaining participating teacher to full-time
status to fill a vacant position in any other manner deemed appropriate.

7. Non-tenured teachers
A non-tenured teacher who is granted a job share alternative employment
opportunity will lose their probationary status and upon return to full-time status
would revert back to their first year of four years as a non-tenured teacher.

8. Non-Grieveable
The provisions of the job share shall not be subject to the grievance procedure.

K. Teachers Voluntarily Working on Less than a Full-Time Basis

1. Full time teachers may request to work less than full time. If approved by the
superintendent, teachers in these positions shall be provided all benefits and
conditions specified in this agreement on a pro-rata basis unless expressly provided
otherwise.

2. Salary
Part-time teachers employed on less than a full-time basis shall remain on the same

step on the salary schedule until the equivalent of one full year of credit has been
earned. Movement on the salary schedule will occur at the beginning of the school
year after a full year of credit has been earned.

AMM
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3.

Seniority
Teachers employed on less than a full-time basis shall accrue District seniority on a

pro-rata basis for each year of less than full-time service.

Leaves and Benefits

Leaves and benefits will be on a pro-rata basis. In order to be eligible for health
insurance benefits, the employee must work 30 hours per week. Teachers
employed on less than a full-time basis will pay on a pro-rata basis their portion of
the monthly premium cost.

Job Responsibilities

a. Teacher Requirements
All teachers employed on less than a full-time basis will be required to attend
Parent/Teacher Conferences, meet the staff nights, regularly scheduled staff
meetings, in-service, school improvement, and institute activities, open house,
and assigned duties that may occur before or after school.

b. Formulation of Voluntary Part-Time Employment Schedule
Teachers desiring to be voluntarily employed on a part-time basis will submit a
letter to the building principal no later than February 1 of the year preceding the
school year for which the voluntary part-time employment requests are subject
to the approval of the Superintendent or designee and will be based on the
ability of the district to provide needed services for students.

Length of Part-Time Employment

a. Voluntary part-time employment shall be for a minimum of one school year
commencing on the first day of school for that school year.

b. Teachers desiring to return to full-time employment must provide written
notice to the Building Administrator and Superintendent or designee no later
than February 1.

c. Teachers in voluntary part-time employment shall be guaranteed a return to
full-time employment, if desired, subject to the availability of a full-time
position for which they are qualified. Voluntary part-time teachers shall retain
tenure and will be given the same considerations as all other full-time teachers
upon return to full-time status.

d. Nothing in this article gives a voluntary part-time teacher “bumping” rights
unless there is a reduction in force.

e. There will be a limit in the District to three voluntary part-time employees.
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7. Non-Tenured Teachers
A non-tenured teacher who is granted voluntary part-time employment will lose
their probationary status and upon return to full-time status would revert back to
their first year of four years as a non-tenured teacher,

8. Non-Grievahle
The provisions of voluntary part-time application for and acceptance into part-time
employment shall not be subject to the grievance procedure.

L. Job Responsibilities

1. Each teacher will be provided a job description detailing her/his duties and
responsibilities before the start of the school year.

AMM
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ARTICLE X
LEAVES

A. For a leave of any type

1. A tenured teacher will not lose accrued sick leave or advancement on the salary
schedule providing the teacher completes 105 days of teaching during the school
year of such leave. Employees on such leave may continue benefits if they
reimburse the district for costs of benefits for which they apply.

B. Sick Leave
1. Each employee shall be entitled to sick leave days each school term without loss of

pay. Beginning with the 2006-2007 school year, days shall be awarded based on the
number of years employed in the district and according to the following schedule.

0-10 years in the district = 10 days
11-20 years in the district = 12 days
21-30 years in the district = 15 days
31 + years in the district = 20 days

2. Sick leave shall accumulate to three hundred sixty (360) days. Upon leaving the
district, unused days shall be reported to the Teachers’ Retirement Service (TRS) for
service credit.

3. Sick leave shall be interpreted to mean personal illness, or illness or death in the
immediate family or household. The immediate family, for the purpose of this
article shall include: parents, spouse, children, brothers, sisters, grandparents,
grandchildren, parents-in-law, sisters-in-law, brothers-in-law, legal guardians and
including step relatives.

C. Additional Sick Leave

1. Subject to applicable law and TRS rules and regulations, upon an employee’s
submission of an irrevocable letter or resignation to the Superintendent prior to the
commencement of the final two years of employment or the final year of
employment, the Board shall award such employee additional sick leave sufficient
to secure additional TRS service credit in circumstances where: (1) the Board’s
‘actuarial penalty for awarding such additional sick leave shall be less than the ERO
penalty the Board would otherwise incur upon the employee’s retirement; and (2)
the employee will thereby avoid ERO penalty.

D. Sick Leave Bank
1. The purpose of the sick feave bank shall be to provide extended paid sick leave for
employees who have exhausted their personally accumulated sick leave and due to

personal serious illness or injury to them or an immediate family member (which
means spouse, children, parent, or special circumstances decided by committee) are

JMM
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unable to return to work. Short-term illnesses or injuries are not subject to the sick
leave provision.

Participation in the sick leave bank shall be voluntary and any employee who elects
not to participate in the sick leave bank is not eligible to use it. All employees must
return the form indicating either accepting or declining membership. The form shall
be turned in to the building sick bank representative. The form must be received by
September 30 of each school year.

Participating employees shall put in one day per year until the bank reaches its
maximum days of 200. All new employees wishing to participate may do so by filling
out the application form. If an employee who had previously declined enrollment
decides to enroll, he/she must obtain an application form and return it to their
building sick bank representative by September 30 of the new school year. A
participant may elect to withdraw from the sick bank at any time, and upon
withdrawal shall not again be eligible for participation in the sick bank. A
withdrawal must be done in writing or by application form. Days will be given back
upon retirement for all employees who have participated in the Sick Leave Bank
unless all days have been used during the year. Employees who leave the district
other than for retirement shall lose their sick leave bank days and cannot use those
days for service credit with TRS.

The sick bank shall carry over unused days from year-to-year. When the sick bank
has exceeded 200 days because of new membership, days will be given back to
employees according to the most number of days given and then to seniority.

Only members of the sick leave bank shall be allowed to withdraw days from the
bank when approved by the committee. When replenishing the sick bank,
contributing days will be taken from members on a rotating basis determined by the
number of days given and seniority. No member shall be allowed to draw more
than thirty days during one school year and no more than sixty days during his/her
employment in the Auburn CUSD #10. The balance of days accumulated at the end
of one school year shall carry over to the following year. Should the total number of
days withdrawn from the bank cause a zero balance, the bank shall cease operations
until it can be replenished at the start of the next school year.

A committee consisting of one teacher from each building selected by the
association will govern the use of the sick leave bank. All employees enrolled in the
sick bank will be entitled to draw from the bank provided the employee has
exhausted his/her personally accumulated sick leave and personal leave days and
has made written application to the committee for withdrawal of days from the
bank.

Should the employee be unable to make application, his/her designee may do so on
their behalf. The request shall state the reason for the inability to return to work
along with a physician’s statement specifying the nature of the employee’s anfor
immediate family member’s iliness or injury. The written request shall also state
the number of days to be used from the bank. An employee must also take three
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dock days before sick leave bank begins. Before granting the request, the
committee must elicit affirmative answers to the following:

a. Is the employee listed as a current member of the sick leave bank?

b. Has the employee exhausted his/her personally accumulated sick leave and
personal leave?

c. Has the employee taken three dock days? (Can be taken one per pay period)

d. Is the absence from work due to a serious illness or injury of the employee or an

immediate family member?

Maternity Leave

Teachers may use accumulated sick days up to six {6) weeks after delivery or until
doctor’s release. Disabilities related to the pregnancy shall be considered as any other
medical disability and the teacher may use sick days to the extent that she has them.
Additional unpaid leave may be taken not to exceed forty- two (42) calendar days. If the
teacher opts not to use accumulated sick leave for maternity reasons, then a leave of
absence without pay or benefits can be requested with the Leave of Absence Clause.

Bereavement Leave

Certified staff members shall be granted one bereavement day per year to attend the
funeral of a close friend or family member other than those of the immediate family.
Bereavement leave is non-accumulative and will be deducted from an employee’s
accumulated sick leave.

Leave Without Pay

1. Subject to applicable law, the Board may, at its sole discretion, grant a tenured
teacher a leave of absence without pay and under such conditions as the Board may
specify. A request for a leave of absence without pay shall be initiated by
submitting a written request to the Superintendent at least 90 days notice
requirement in cases of emergency or other extenuating circumstances. The
request should include a summary of the reasons why the teacher seeks the leave
and shall identify a proposed beginning and ending date. Such leave {including any
extension requested by the teacher) shall not exceed 12 months and shall
correspond with semesters or academic years whenever possible.

2. A tenured teacher granted a leave under this section shall be eligible to participate
in the District’s group insurance program, provided that such teacher shall be
responsible for payment of the entire cost of any insurance coverage and provided
that such eligibility is allowed under applicable insurance policies, programs, or
agreements. Any teacher who requests and is granted a partial leave without pay
shall assume the applicable pro rata payment obligation for such teacher’s
insurance premiums.

Family / Medical Leave

Teachers shall be eligible for unpaid family and/or medical leave in accordance with the
provisions of the Family and Medical Leave Act, which leave shall run concurrently with
other District-approved leave (such as vacation leave and/or sick leave).

At
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Personal Leave

1. All full time professional staff shall have two (2) personal days per year and teaching
personnel employed for a period of time less than full time will have personal time
prorated according to the percentage employed, to the nearest one-half (1/2) day,
provided the following conditions are met:

a. At least two (2) school days prior written notice must he given the huilding
principal. The principal may waive the time requirement.

b. No days may be used except with prior approval of building principal, on the
days of teacher institute, the last day of the school year and during parent-
teacher conference week. During parent-teacher conference week, personal
days may be used if conferences have been scheduled on alternate days of that
week,

¢. Such personal days may not be used in increments of less than one-half (1/2)
day at a time.

d. No more than two (2) employees per building may be granted a personal day for
the same day. The building principal may waive the two (2) employees per
building fimit.

e. Unused personal leave days shall accumulate as sick leave.
f.  11:30 am defines a half day.

g. If additional time is requested and permission is granted, the teacher will have a
deduction of one-one hundred eightieth (1/180) of his/her annual salary for
each of the absences in excess of the one allotted personal day. Under no
circumstances should teachers plan to take vacations during the school term,
unless approved by the Board. Any teacher who takes unauthorized vacation
during the school term will be considered to have breached his/her contract.

h. Personal leave may not be used during or in conjunction with a state school
visit.

i. Employees who have accrued ninety (90) days of sick leave at any time prior to a
contract year and do not use over one (1) day of sick or personal time and are
not absent without pay during the previous contract year, shall be allowed to
roll over one (1) personal day. Employees that continue to meet the
aforementioned criteria will be allowed to maintain a maximum of three (3)
personal days per contract year.

j. Employees shall not be allowed the use of “dock” days to extend any personal
leave.

24
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Professional Day

1. One (1) day may be granted for professional reasons on approval of the building
principal. Requests for more than one day will be considered by the principal.

2. The District will award CPDU credit when possible for in-district workshops,
conferences, and in-service programs.

3. The district will provide ten (10) hours of in-house professional development each
school year. Teachers will be notified of these opportunities by e-mail.

Association Business Day

At least two AEA members are allowed to attend IEA association days. AEA members
(designated by AEA executive committee) shall be granted up to four (4) days without
loss of pay to attend IEA functions. The four (4) days are for the entire local, not per
individual member

M
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A.

ARTICLE XI
CONTINUING EDUCATION

Tuition Reimbursement

1. All courses taken for advancement on the salary schedule must relate to the

teacher’s instructional field, a major or minor area of certification, or a graduate
program in education. If the employee wishes to be reimbursed for such courses, a
request must be presented to the superintendent for his approval/disapproval. The
request forms available in each administrator's office shall be used fer such
requests. A payment of $300.00 per semester hour, not to exceed tuition, will be
paid in the second September check and the second February check after an official
transcript has been submitted. Courses must have been completed within the past
twelve months and a maximum of sixteen hours submitted to the superintendent
prior to a teacher leaving for summer vacation.

Semester hours past a degree must be received after the official awarding of the last
degree of the salary schedule.

Employees who are no longer employed by the district when the semester hour
payment is made will not be eligible for reimbursement. In instances where the
individual is not employed in the district due to a reduction in force, the individual
will be eligible for reimbursement. In instances where the individual is asked to
resign or is terminated, tuition reimbursement will be paid if the course has been
approved in advance by the superintendent.

National Board Certification Allowance

1. The Employer shall pay the full cost of the fee for assessment associated with the

attainment of certification by the National Board for Professional Teaching
Standards for an employee who submits a written application through the lllinois
State Board of Education Candidate Subsidy Program. It is understood that the
Employer’s obligation may be reduced by the amount provided by the State Board
of Education through its subsidy program. Additionally, the travel allowance shall
be approved for any Employee seeking such certification for travel related to the
assessment phase of the National Board certification.

The Employee must remain an employee of the district for three years or be subject
to reimbursing the district for the cost of the assessment fee.
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ARTICLE XII
TEACHER SAFETY

An assault upon a teacher acting as an agent of the Board shall be promptly reported to
the Board. The Board shall, if after a Board hearing decided the teacher was acting
within Board policy, provide legal counsel and render reasonable assistance to the
teacher in connection with the incident by law enforcement and judicial authorities in
compliance with 105IL CS 5/10-21.7.

A
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ARTICLE Xl
COMPENSATION

Salaries

1. All teacher’s salaries shall be based on college credits completed as of September 1
of the school year.

2. Teacher salaries will be paid every other Friday. If one of those days conflict with a
holiday, checks will be issued the day prior. The teacher association dues will be
deducted evenly over an eight-month basis.

Notice of Retirement

1. Iif an Employee gives the Board an irrevocable notice of retirement by October 1st
four (4) years prior to the year of retirement, the Board shall pay him/her a six
percent {6%) retirement incentive, inclusive of any other increases in compensation
for each of his/her remaining four years of service.

2. If an Employee gives the Board an irrevocable notice of retirement by October 1st
three (3) years prior to the year of retirement, the Board shall pay him/her a six
percent {6%) retirement incentive, inclusive of any other increases in compensation
for each of his/her remaining three years of service.

3. If an Employee gives the Board an irrevocable notice of retirement by October 1st
two {2) years prior to the year of retirement, the Board shall pay him/her a six
percent {6%) retirement incentive, inclusive of any other increase in compensation,
for each of his/her remaining two years of service.

4. If an Employee gives the Board an irrevocable notice of retirement by October 1%
one (1} year prior to the year of retirement, the Board shall pay him/her a six
percent (6%} retirement incentive, inclusive of any other increase in compensation,
for each of his/her remaining year of service.

Calculation of Retirement Incentive

1. All calculations for salary increases will be based on the Teachers Retirement
System (TRS) creditable earnings in the year prior to the submission of the
irrevocable notice of retirement. Once the Employee submits an irrevocable notice
of retirement in no case will the Employee's TRS creditable earnings increase
exceed three percent (3%) of the previous year's earnings.

2. If after submitting an irrevocable notice of retirement by October 1st, the
Employee resigns from, or is dismissed from activities covered in the Extra--
Curricular Schedule, the retirement incentive for that Employee will be recalculated
accordingly.

3. All adjustments for the final calculation of the retirement incentive will be made on
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D.

the final June paycheck.

Irrevocable Letter of Resignation

1. To be eligible, an Employee must submit an irrevocable letter of resignation by
October 1st, which must be accompanied by a (TRS} member requested "Personal
Statement of Benefits: and a "Benefit Estimate” confirmation of total years of
service. In addition, an employee is considered to be eligible for the retirement
incentive by meeting one of the following conditions:

a. The Employee becomes sixty (60) years of age by July 1 of a school year and has
five years TRS creditable service.

b. The Employee qualifies to receive a full pension annuity by reason of being at
least fifty-five (55) years of age and having attained thirty-five (35) years of
upgraded TRS creditable service.

¢. The Employee qualifies to receive a full pension annuity by reason of being at
least fifty-five (55) years of age and having attained thirty-eight {(38) years of
nonupgraded TRS creditable service.

Teachers Retirement Contributions (TRS)

1. During the term of this Agreement the Board shall pay each Employee’s share of TRS
contributions in an amount not to exceed 9.0% of teacher’s compensation. The
salary schedules attached shall reflect such payments in accordance with the
following formula: (Base Salary x 1.098901).
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ARTICLE XIV
EXTRA-CURRICULAR ASSIGNMENTS

The Auburn Education Association shall be responsible for providing the desired number
of ticket sellers at all events held outside of normal school hours. In the event the AEA
fails to provide the necessary personnel, the principals shall assign ticket sellers on an
equitable basis.

Extra-Curricular Assignments

1. All assignments of extra-curricular activities (those not directly related to the
individual’s classroom assighment) will be voluntary, or, in the absence of
volunteers, will be assigned by the principal on an equitable basis. Teachers will be
compensated for accepting those assignments as provided for in Extra Pay Items of
the salary schedule.

if a coach accepts two positions, the coach will be paid for both positions as listed on
the extra duty pay schedule.

The first option in filling head coaching positions will be to offer an interview to
qualified, certified staff with a four (4) year degree, but offer the position to the most
qualified.

There is a section added to the teacher evaluation form that will address a discussion of
the extra-curricular activities the individual is involved in.
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ARTICLE XV
REIMBURSEMENT

A. Travel Reimbursement

1. Reimbursement of travel expenses is as follows: IRS rate for personal automobile.
Reimbursement of actual expenses not to exceed $100.00 per day for lodging unless
approved by administration prior and $31.00 per day for food allowance, $15.50 for
half days. Alcohol is not reimbursable. Reimbursement for personal autc will be
paid in the following situations:

a. When school transportation cannot be provided
b. When personal auto must be used in situations in addition to school means.
¢. When approved in advance by the principal and/or superintendent.

2. When personal auto must be used te conduct business in connection with extra
duty pay items, reimbursement requests must be submitted to the administration
for consideration prior to the intended business.

3. Employees who teach on a daily basis in both Auburn and Divernon will receive
travel reimbursement at the rate of $650 each school year.

B. Class Period Reimbursement

1. Staff members who have volunteered for or are assigned the responsibility of an
absent teacher’s class shall be reimbursed.

2. In case of an all day teacher absence or a one-half day teacher absence, the
principal shall make every effort to obtain a substitute. If a substitute cannot be
obtained, the principal may assign the responsibility from among the staff available
for any particular period when a sub is needed. Availability will most always be
determined by which teachers have a prep period at that time. Teacher absences,
which apply under this provision, are for:

a. Approved sick day

b. Approved professional day

¢. Approved emergency leave

d. For periods of a school day when a teacher must be absent due tc an approved
scheduled school event.

3. These periods shall be paid at the rate established in the Extra Pay Schedule.

Reimbursement shall be paid three (3) times a year. The time will be turned in by
the 10" of December, March, and June and payment will be made on the second
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payroll of those months. Late requests will be paid on the following payment
period.

In cases of an emergency when a teacher must be out of the classroom for a period
for reasons of a personal emergency, it will be necessary for the teacher to arrange
for another teacher to cover the period for them or pay will be docked accordingly.
The teacher must give explanation of the need to the principal prior to leaving.
There will be no pay for such periods.
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ARTICLE XVI
INSURANCE

The board of education will pay $6,000 per year toward the cost of the employee
premium.

AMM
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ACCEPTANCE AND DURATION

This agreement is signed and adopted this 28th day of April 2021 and shall be in effect from July
1, 2022 through lune 30, 2024. It shall remain in full force and effect from year to year
thereafter, unless notice to “Request to Renegotiate” is provided in writing no earlier than 120
days prior to the expiration date of the agreement. Such notice to renegotiate shall have been
considered to have been given as of the date shown on the postmark if mailed.

Notwithstanding any provision of this article or Agreement, this Agreement shall remain in full
force and effect after any expiration date while negotiations are continuing for a new
Agreement.

The next salary negotiations will take place during the 23/24 school term.
Auburn Education Association Board of Education

Auburn, tlinois Auburn District #10
Auburn, lllinois

Prédident _]01@ M. M?J:hjoh

Auburn Board of Education

Hd-25-2)

Date

JMM
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FY22
Step
0 TRS
IRS
1TRS
IRS
2TRS
IRS

3 TRS
IRS
4 TRS
IRS
5TRS
IRS
6 TRS
RS
7 TRS
IRS

8 TRS
IRS

9 TRS
IRS
10 TRS
IRS
11 TRS

IRS

B

38397
3456

34942

38062
3516
35546

35738
3576
36161

40425
3638
36787

41124
3701
37423

41836
3765
38071

42560
3830
38729

43296
3897
39399

44045
3964
40081

44807
4033
40774

45582
4102
414380

46371
4173
42197

B+8
38820
3494
35326

39491
3554
35937

40175
3616
36559

40870
3678
37191

41577
3742
37835

42296
3807
38489

43028
3872
39155

43772
3839
39833

44529
4008
40522

45300
4077
41223

46083
4148
41936

46881
4219
42661

B+16
39247
3532
35715

39926
3593
36333

40617
3655
36961

41319
3719
37601

42034
3783
38251

42761
3849
38913

43501
3915
39586

44254
3983
40271

45019
4052
40967

45798
4122
41676

46550
4193
42397

47396
4266
43131

B+24
39679
3571
36108

40365
3633
36732

41063
3696
37368

41774
3760
38014

42496
3825
38672

43232
3891
39341

43980
3958
40021

44740
4027
40714

45514
4096
41418

46302
4167
42135

47103
4239
42864

47918
4313
43605

M

40432
3639

36794

41132
3702
37430

41844
3766
38078

42567
3831
38736

43304
3897
39407

44053
3965
40088

443815
4033
40782

45590
4103
41487

46379
4174
42205

47182
4246
42935

47998
4320
43678

48828
4395
44434

M+12
41201
3708
37493

41913
3772
38141

42639
3837
38801

43376
3904
39472

44127
3971
40155

44890
4040
40850

45667
4110
41557

46457
4181
42276

47260
4253
43007

43078
4327
43751

48910
4402
44508

49756
4478
45278

M+24
41984
3779
38205

42710
3844
38866

43449
3910
39538

44200
3978
40222

44965
4047
40918

45743
4117
41626

46534
4188
42346

47339
4261
43079

48158
4334
43824

48991
4409
44582

49839
4486
45353

50701
4563
46138

M+36
42781
3850
38631

43521
3917
39604

44274
3985
40290

45040
4054
40987

45819
4124
41696

46612
41595
42417

47418
4268
43151

48239
4341
43897

45073
4417
44657

49922
4493
45429

50786
4571
46215

51665
4650
47015

M+48
43594
3923
39671

44348
3991
40357

45115
4060
41055

45896
4131
41765

46690
4202
42488

47498
4275
43223

43319
4349
43971

49155
4424
44731

50006
4501
45505

50871
4578
46292

51751
4658
47093

52646

4738
47908
AMM
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Step
12 TRS

IRS

13 TRS

IRS

14 TRS

IRS

15TRS

RS

16 TRS

IRS

17 TRS

IRS

18 TRS

IRS

19 TRS

IRS

20 TRS

IRS

21TRS

IRS

22 TRS

IRS

23 TRS

IRS

B

47173
4246

42927

47989
43198
43670

48819
4394
44425

49664
4470
45194

50523
4547
45576

51397
4626
46771

52286
4706
47580

53191
4787
48403

54111
4870
49241

55047
4954
50093

55999
5040
50959

56968
5127
51841

B+8
47692
4292
43399

48517
4367
44150

49356
4442
44914

50210
4519
45691

51079
4597
46482

51962
4677
47286

52861
4758
48104

53776
4840
48936

54706
4924
49782

55652
5009
50644

56615
5095
51520

57595
5184
52411

B+16
48216
4339
43877

49050
4415
44636

49899
4491
45408

50762
4569
46194

51640
4648
46993

52534
4728
47806

53443
4810
48633

54367
4893
49474

55308
4978
50330

56265
5064
51201

57238
5151
52087

58228
5241
52988

B+24
48747
4387
44359

49580
4463
45127

50448
4540
45908

51321
4619
46702

52208
4699
47510

53112
4780
48332

54031
4863
49168

54965
4947
50018

55916
5032
50884

56883
5120
51764

57868
5208
52660

58869
5298
53571

M
49673

4471
45202

50532
4548
45984

51406
4627
46780

52296
4707
47589

53200
4788
48412

54121
4871
49250

55057
4955
50102

56010
5041
50969

56979
5128
51850

57964
5217
52748

58967
5307
53660

59987
5399
54588

M-+12
50617
4555
46061

51492
4634
46858

52383
4714
47669

53285
4796
48493

54211
4879
49332

55149
4963
50186

56103
5049
51054

57074
5137
51937

58061
5225
52836

598066
5316
53750

60087
5408
54680

61127
5501
55626

M+24
51578
4642
46936

52471
4722
47748

53378
4804
48574

54302
4887
49415

55241
4972
50270

56197
5058
51139

57169
5145
52024

58158
5234
52924

59164
5325
53840

60188
5417
54771

61229
5511
55718

62288
5606
56682

M+36
52558
4730
47828

53468
4812
48656

54393
4895
49497

55334
4980
50354

56291
5066
51225

57265
5154
52111

58255
5243
53012

59263
5334
53929

60288
5426
54862

61331
5520
55812

62392
5615
56777

63472
5712
57759

M+48
53557
4820
48737

54483
4904
49580

55426
4988
50438

56385
5075
51310

57360
5162
52198

58353
5252
53101

59362
5343
54020

60389
5435
54954

61434
5529
55905

62497
5625
56872

63578
5722
57856

64678
5821
58857
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Step
24 TRS

IRS

25 TRS

IRS

26 TRS

IRS

27 TRS

fRS

28 TRS

IRS

29 TRS

IRS

30 TRS

IRS

317TRS

RS

32 TRS

IRS

33 TRS

RS

34 TRS

IRS

35TRS

IRS

B

57954
5216

52738

58956
5306
53650

59976
5398
54578

61014
5491
55522

62069
5586
56483

63143
5683
57460

64235
5781
58454

65347
5881
59465

66477
5983
60494

67627
6086
61541

68797
6192
62605

69987
6299
63688

B+8
58591
5273
53318

59605
5364
54240

60636
5457
55179

61685
5552
56133

62752
5648
57104

63838
5745
58092

64942
5845
59097

66065
5946
60120

67208
6049
61160

68371
6153
62218

69554
6260
63294

70757
6363
64389

B+16
55236
5331
53904

60260
5423
54837

61303
5517
55786

62363
5613
56751

63442
5710
57732

64540
5809
58731

65656
5909
59747

66792
6011
60781

67948
6115
61832

69123
6221
62902

70319
6329
63990

71536
6438
65097

B+24
59887
5390
54497

60923
5483
55440

61977
5578
56399

63049
5674
57375

64140
5773
58367

65250
5872
59377

66379
5974
60404

67527
6077
61449

68695
6183
62513

69834
6290
63594

71093
6398
64694

72322
6509
65813

M

61025
5492

55533

62081
5587
56493

63155
5684
57471

64247
5782
58465

65359
5882
55476

66489
5984
60505

67640
6088
61552

68810
6193
62617

70000
6300
63700

71211
6409
64802

72443
6520
65923

73697
6633
67064

M+12
62184
5597
56588

63260
5693
57567

64355
5792
58563

65468
5892
59576

66601
5894
60607

67753
6098
61655

68925
6203
62722

70117
6311
63807

71330
6420
64911

72564
6531
66034

73820
6644
67176

75097
6759
68338

M+24
63366
5703
57663

64462
5802
58661

65577
5902
59675

66712
6004
60708

67866
6108
61758

65040
6214
62826

70234
6321
63913

71450
6430
65019

72686
6542
66144

73943
6655
67288

75222
6770
68452

76524
6887
69636

M+36
64570
5811
58759

65687
5912
59775

66823
6014
60809

67979
6118
61861

69155
6224
62931

70352
6332
64020

71569
6441
65128

72807
6553
66254

74067
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FY 22 SPECIAL EVENT SCHEDULE APPENDIX D

38397
Position Pay TRS
Tutoring outside of school hours {certified personnel) |$20.91 per hour |included
summer School {certified positions only) |520.91 per hour |inc|uded
Committee Work outside of school hours [$20.91 per hour |included
Driver's Ed/Driving outside of school hours ]$24.89 per hour |lincluded
Cover hours |$20.91per hour lincluded
Extra-curricul ision b d t
ra_ curricular supervision beyond school day and no $20.91 per hour .

previously covered under extra pay schedule included
Mentoring 1$298.69 per full year |included
Ticket Sellers [$24.89 per event [N/A
Building Website Coordinator |$796.49 per year lincluded

30 days at salary rate per day (additional
Counselor days, if needed may be authorized by the

building principal) included
Weightlifting supervision (summer) 4 persons x3 days/wk. x3

.25 h

hours/day »8.25 per hour N/A
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Step
0 TRS
IRS
1TRS
IRS

2 TRS
IRS
3TRS
IRS

4 TRS
IRS
5TRS
IRS

6 TRS
IRS

7 TRS
IRS

8 TRS
iRS

9 TRS
IRS
10 TRS
IRS
11 TRS

IRS

B

39193
3527

35665

39871
3588
36282

40560
3650
36910

41262
3714
37549

41976
3778
38198

42702
3843
38859

43441
3910
39531

44192
3977
40215

44957
4046
40911

45735
4116
41619

46526
4187
42339

47331
4260
43071

B+8
39624
3566
36058

40309
3628
36681

41007
3691
37316

41716
3754
37962

42438
3819
38618

43172
3885
35286

43919
3953
39966

44679
4021
40657

45451
4091
41361

46238
4161
42076

47038
4233
42804

47851
4307
43545

B+16
40060
3605
36454

40753
3668
37085

41458
3731
37726

42175
3796
38379

42905
3861
39043

43647
3928
39719

44402
3996
40406

45170
4065
41105

45951
4136
41816

46746
4207
42539

47555
4280
43275

48378
4354
44024

B+24
40500
3645
36855

41201
3708
37493

41914
3772
38141

42639
3837
38801

43376
3904
39473

44127
3971
40155

44890
4040
40850

45667
4110
41557

46457
4181
42276

47261
4253
43007

48078
4327
43751

48910
4402
44508

M

41270
3714

37555

41984
3779
38205

42710
3844
38866

43449
3910
39539

44201
3978
40223

44965
4047
40918

45743
4117
41626

46535
4188
42346

47340
4261
43079

48159
4334
43824

48992
4409
44582

49839
4486
45354

M+12
42054
3785
38269

42781
3850
38931

43522
3917
39605

44274
3585
40290

45040
4054
40987

45820
4124
41696

46612
4195
42417

47419
4268
43151

48239
4342
43898

49074
4417
44657

49923
4493
45430

50786
4571
46215

M+24
42853
3857
38996

43594
3923
39671

443438
3991
40357

45116
4060
41055

45896
4131
41766

46650
4202
42488

47498
4275
43223

48320
4349
43971

49156
4424
44732

50006
4501
45505

50871
4578
46293

51751
4658
47094

M+36
43667
3930
39737

44423
3998
40425

45191
4067
41124

45973
4138
41835

46768
4209
42559

47577
4282
43295

48400
4356
44044

49238
4431
44806

50090
4508
45581

50956
4586
46370

51838
4665
47172

52734
4746
47988

M+48
44497
4005
40492

45267
4074
41193

46050
4144
41905

46846
4216
42630

47657
4289
43368

48481
4363
44118

49320
4439
44881

50173
4516
45658

51041
4594
46448

51924
4673
47251

52823
4754
48069

53736
4836
48900

MM X



Step
12 TRS

IRS

13 TRS

IRS

14 TRS

IRS

15TRS

IRS

16 TRS

[RS

17 TRS

IRS

18 TRS

iRS

19 TRS

IRS

20 TRS

IRS

21 TRS

IRS

22 TRS

IRS

23 TRS

IRS

B

48150
4333

43816

48983
4408
44574

49830
4435
45345

50692
4562
46130

51569
4641
46928

52461
4722
47740

53369
4803
48566

54292
4886
49406

55231
4971
50260

56187
5057
51130

57159
5144
52015

58148
5233
52914

B+8
48679
4381
44298

49521
4457
45065

50378
4534
45844

51250
4612
46637

52136
4692
47444

53038
4773
48265

53956
4856
49100

54889
4940
49949

55839
5025
50813

56805
5112
51692

57788
5201
52587

58787
5291
53496

B+16
49215
4429
44785

50066
4506
45560

50932
4584
46348

51813
4663
47150

52710
4744
47966

53622
4826
48796

54549
4909
49640

55493
4994
50499

56453
5081
51372

57430
5169
52261

58423
5258
53165

59434
5349
54085

B+24
49756
4478
45278

50617
4556
46061

51493
4634
46858

52383
4715
47669

53290
4796
48494

54212
4879
49332

55149
4963
50186

56103
5049
51054

57074
5137
51937

58061
5226
52836

59066
5316
53750

60088
5408
54680

)]

50701
4563

46138

51579
4642
46937

52471
4722
47749

53379
4804
48575

54302
4887
49415

55242
4972
50270

56197
5058
51139

57169
5145
52024

58158
5234
52924

59165
5325
53840

60188
5417
54771

61229
5511
55719

M+12
51665
4650
47015

52559
4730
47828

53468
4812
438656

54393
4895
49498

55334
4980
50354

56291
5066
51225

57265
5154
52111

58256
5243
53013

59263
5334
53930

60289
5426
54863

61332
5520
55812

62393
5615
56777

M+24
52646
4738
47908

53557
4820
48737

54484
4904
49580

55426
49838
50438

56385
5075
51311

57361
5162
52198

58353
5252
53101

59363
5343
54020

60389
5435
54954

61434
5529
55905

62497
5625
56872

63578
5722
57856

M+36
53647
4828
48819

54575
4912
49663

55519
4997
50522

56479
5083
51396

57457
5171
52285

58451
5261
53190

59462
5352
54110

60490
5444
55046

61537
5538
55999

62601
5634
56967

63684
5732
57953

64786
5831
58955

M+48
54666
4920
49746

55612
5005
50607

56574
5092
51482

57553
5180
52373

58548
5269
53279

59561
5360
54201

60591
5453
55138

61640
55438
56092

62706
5644
57063

63791
5741
58050

64894
5840
59054

66017

5942
60076

AMP
M



Step
24 TRS

IRS

25 TRS

IRS

26 TRS

IRS

27 TRS

IRS

28 TRS

IRS

29 TRS

IRS

30 TRS

IRS

31 TRS

IRS

32 TRS

IRS

33 TRS

IRS

34 TRS

IRS

35TRS

IRS

B

59154
5324

53830

60177
5416
54761

61218
5510
55708

62277
5605
56672

63355
5702
57653

64451
5801
58650

65566
5901
59665

66700
6003
60697

67854
6107
61747

69028
6212
62815

70222
6320
63502

71437
6429
65007

B+8
59804
5382
54422

60839
5476
55363

61891
5570
56321

62962
5667
57296

64051
5765
58287

65160
5864
59295

66287
5966
60321

67434
6069
61365

68600
6174
62426

69787
6281
63506

70994
6389
64605

72222
6500
65722

B+16
60462
5442
55021

61508
5536
55972

62572
5631
56941

63655
5729
57926

64756
5828
58928

65876
5929
59947

67016
6031
60985

68175
6136
62040

69355
6242
63113

70555
6350
64205

71775
6460
65315

73017
6572
66445

B+24
61127
5501
55626

62185
5597
56588

63261
5693
57567

64355
5792
58563

65468
5882
59576

66601
5994
60607

67753
6098
61655

68925
6203
62722

70118
6311
63807

71331
6420
64911

72565
6531
66034

73820
6644
67176

M

62289
5606

56683

63366
5703
57663

64463
5802
58661

65578
5902
59676

66712
6004
60708

67866
6108
61758

65040
6214
62827

70235
6321
63914

71450
6430
65019

72686
6542
66144

73943
6655
67289

75223
6770
68453

M+12
63472
5712
57760

64570
5811
58759

65687
5912
59775

66824
6014
60810

67980
6118
61862

69156
6224
62932

70352
6332
64020

71569
6441
65128

72807
6553
66255

74067
6666
67401

75348
6781
63567

76652
6899
69753

M+24
64678
5821
58857

65797
5922
59875

665935
6024
60911

68093
6128
61965

65271
6234
63037

70470
6342
64127

71689
6452
65237

72929
6564
66365

74191
6677
67514

75474
6793
68682

76780
6910
69870

78108
7030
71079

M+36 M+48
65207 67159
5932 6044
59975 61115
67047 68321
6034 6149
61013 62172
68207 69503
6139 6255
62068 63248
69387 70705
6245 6363
63142 64342
70588 71929
6353 6474
64235 65455
71809 73173
6463 6586
65346 66587
73051 74439
6575 6699
66476 67739
74315 75727
6638 6815
67626 68911
75600 77037
6804 6933
68796 70103
76908 78370
6922 7053
69987 71316
78239 79725
7041 7175
71197 72550
79592 81105
7163 7299
72429 73805

AF

-



W

TVTEE'E S | %S'8 | PPSET'E S | %08 | SP6E6'T S| %SL |TSEVLT S| %0L |SSLPST S| %S9 |BSTSEZ §| %09 | 299812 $ | %S'S | S96S6'T & | %S SMID SH /358y Ja32ag
20°L8Y'S S | %OPT | 90°'T6Z'S S | %SET | 60'S60'S S | %O'ET | ET'668'F S | %STT | OT'E0L'Y S | %OTT | OZL06'Y § | %S'IT | €TTTEY | %O'TT | LTSTIL'P § (%S OT SHID SH / PE3H 192205
PEEZL'E S | %S'6 | LELZSE S| %06 |TPTIEEE S | %S8 |PrSEl'E | %08 |8reE6'T S| %SL |TSEWLT S| %0L | SSLVPST S| %S9 | 85TSE'T $ | %9 UBLIYS3IHIUBISISSY [EQAD]|OA
S8'999 § | %S'9T | 88079 $ | %0'9T | Z6WLOO S | %S'ST | G6'BLE'G $ | %0'ST | 66'789'S § | %S'¥T | TO48F'S § | %0PT | 90°T6T'S § | %SET | 60°S60'S § | %ET SHID/1UeISISSY |BQAB| (07
LSVEQ'S S | %507 | 09'8E8'L S | %00T | vOTPY'L S | %S6T | £99bb'L & | %OBT | TL'0ST'L § | %G'8T | v vS0L § | %0'8T | 848689 § | %S LT | 18°299'9 § | %L1 SIS/ PEIH |IBGAIYIOA
PEETL'E S| %56 | LE4TS'E S| %06 |TWIEE'E S| %S8 |PrSET'E S| %08 |BY6E6'T S| %SL |ISEPLT S| %0L | SSLPST $ | %S9 | 8STSE'T § | %0 SIS UBLU J/JUBISISSY [lBQIaXNSET
VEETLE S | %S'6 | LELTSES | %06 |TYIEE'E S| %58 |PYSET'E S| %08 |8VGE6'T S| %S |TSEPLT S| WOL | SSLPS'T S| %S9 |8STSET S| %9 shog uew J/aueisissy |jeqiavseq
S8'991'9 S | %S9T | 88'0LZ'9 $ | %0'9T | TEPL0'9 § | %S'ST | S6'8L8'S § | %O'ST | 6678Y'S § | %SPT | TOL8Y'S § | %OFT | 90°T6Z'S & | %S'ET | 60°S60°S S | %ET S|ID/ueISISSY |leqiayseq
S8'99Y'9 $ | %S'OT | 8F'0LT'Y S | %0'OT | TEVLO'D § | %SST | S6'8BL8'S $ | %OST | 66T8I'S § | %S'bT | ZOLBY'S § | %O'FT | 90°T6Z'S § | %S'ET | 60'S60G S | %ET shog/iuelsissy |leqiaseq
LSPEN'S S | %S0T | 09BES'L § | %0'0Z | ¥OEYS'L S | %S 6T | L9O9PP'L S| %O'6T | TL0ST'L S | %S'8T | vL¥S0'L & | %0'8T | 828589 ¢ | %S LT | 1879970 5 | %L1 SMID/PesH |legiised
LSVED'R $ | %S0T | 09°8€8°L $ | %0'0T | vOZYYL S| %S 6T | L99PY'L S| %06T | TL0ST'L S | %S'8T | vL¥SO’L S | %0'8T | 829589 S | %S4T | 182999 $ | %/1 shog/pesH |eqadseq
:ERERLY
VEETL'E S | %56 | LELZSES | %06 | TVTEEE S| %98 | VPSET'E S| %08 |8r6e6'T S| %SL | TSERLT S| %0L | SSLPS'T S| %S9 | 8STSET $ | %9 | 84484 11 Menbs shem £ papivp
ueLwIysal4/juelsissy J|eqiood
SE'99¥'9 $ | %S'9T | 88'0L2'9 § | %O'OT | T6'VL09 $ | %S'GT | S6'8L8'S § | %O'ST | 66789 $ | %S'YT | 2O'/8Y'S § | %OPT | 90°T6T'S S | %S'ET | 60°'S60°S & | %ET JURISISSY ||BQi004
LE'6ZP'T S | %T9 | 8STSET S | %09 | BTELTT S| %8S |I8VETT S| %9 |THOITT S| %b'S |v0O'SE0T S | %S | S9656'T $ | %0'S | 60°560'S $ | %ET uelsissy [[eqaood
LSPEO'S 5 | %S0T | 09'BE]'L § | %0°0T | ¥9'CPIL | %S'6T | L99bv'L & | %O'6T | TL0ST'L & | %G'8T | vLvSO'L $ | %08T | 848589 & | %SLT | 187999 $ | %L1 shog/pesH ||el004
SNBIYIY SH

+9¢ +9¢ ST-1¢ ST-1¢ 079t 0Z-91 ST-Z1 ST-¢1 11-6 11-6 8-9 8-9 S-€ SE -0 -0 | £6T6E

a XION3ddV

I1NAIHIS LNFAI TVIDIdS €C Ad




WNT

“gauauadxa Suiyoeod Jo siead snonaid
J3Y/sIy 4o} 3jnpayIs Adejes Fulyeod Y3 U0 1PaID ||y UBAIE 3q ||IM "LOdS WS SL Ul UDISOd JUBIBLIP B O} SBACLU Oy [2a3] AuE 12 YDEDD Pedy J0 JUEISISSE UB “DIISIC [0OYIS wngny 3yi ul Sulyeod Apuadind saeioidwa 1od

'338d SIE3S Y] WO PIRNPAP 34 ||IM G ‘S3FA0|AWS PAIITIET-UOU J04 "SI0SUDMS PUE S3YIE0D Fue oYM S3RA0IAWS QISYS PUB WINGNY PAYILIAD K0y 2184 PIJENS 34} Ui PIPNIZLI S1 SHL

VEELLE § | %56 | LE4TSE S | W06 | WTEEES | %S [vWSEL'ES | %0B [BY6E6T § | UTL |ISEVLT S| %L |SSUSTS | USO [BETSET§ | HOO | o e oy
BYGEE'T § | %SL | LS'EVLT § | %0L |SSLYST S| %S9 |BGTSET $| %09 |TISSTT § | %G'S |S96S6T § | %0'S [69EHTS | %SV |TLLIST S | %OV | 4 caroo u,__usﬁuw
PrGET'E S | %08 |BVEEET § | %SL | TSERLT S| %OL | SSLVPST S| %S9 | 8STSET | %09 | TYSST'Z § | %S'S | S96S6'T § | %06 | 69°59L°T § | %S¥ wesissy Fupsaim
S0'I62'S § | %SET | 60°S60'S § | %O'ET | ET'668'F $ | %STT | 9TE0LY § | %0TT | 0TLOST $ | %S TL | ETTIEY $ |%OTL | LTSTI'F § | %S0T | OE6T6'E § |%0°0T Suipsam
TYTEE'E S | %58 |PYSET'E $ | %08 |8YBE6E'T $ | %SL |TSEPL'T $ | %OL |SSLPST $ | %S9 | 8GTSET | %09 | TUSSTZ $ | %S'S | SO656'T § | %0°G | SHIvessssy Anuned ssoi
90'T6T'S § | %S'ET | 60'SE0'S § | %O'ET | ET'668'V S | %S'TT | OT'E0L Y § | %O'CT | OTL0SY § | %S'TT | €TTIEY § [%O'TT | LZSTTI'Y $ | %S0T | OE'6T6E $ [%0'0T $H Auno) 55013
TPIEE'E § | %58 |YPSET'E 5 | %08 |8¥SE6'C & | %S L | TSEVL'T S| %0OL |STLPS'T S| %S9 | 8STSET $ | %09 | TOSST'T S | %SS | S9%656'T § | %0'S SHID/IUEIS|SSY |[BG3405
TOL8Y'S $ | %O'PT | 90'T62'S § | %S'EL | 60'S60'S § | %OET | 9T'E0LY $ | %0'TT | 9T'E0L'Y § | %O'TL | 0TLOSY $ [ %S'TT | €TTIEY § | BOTT | LTSTTY § %S0T SID/PESH 1|05
IVEEE'E $ | %98 | vWSET'E S | %08 | BY6ER'T & | %SL |TSEVLT S| %OL |SSLPST S| %59 |RETISET § | %09 | Z06STZ $ | %S'S | S96S6'T & | %0'S shog/iueisissy (|8qaseg
ZO'L8Y'S & | %OPT | SO'T6Z'S $ | %G'ET | 60'S60'S § | %O'ET | ET'668'Y & | %S'ZT | 9T'E0L'Y S | %OTT | OZ'L0S'Y § | %S'TL | €2°TIEY & | %O TT | LTSIy § |%5 0L shod/pRaH ([eqaseq
TFTIEE'E S | %58 | PPSET'E S | %08 |SY6E6'T & | %SL |TSEPLT S| %04 | SSLpS'T $| %S9 |8SISET S| %0'9 | 295ST'T § | %S'S | S96S6T & | %0°S 5y _o_amﬂosH
TOLBY'S § | %OVT | 90'T6T'S § | %SET | 60'S60'S § | %OET | £T'668F $ | %STT | 9T'E0L'Y § | %OTT | 0T'20SY § | %S'TT | STTIEY § | %O'TT | £ZSTL § | %S0T SUIS/pial B eIl
ZO'ZBY'S § | %O'PT [ O0'E6Z'S § | %S'ET | 60°SE0'S $ | %O'ET | ET'668'F § | %STT | 9T°E0LY $ | %0ZL | OTLOS'Y $ |%STT | €TITEY § | BOTT | LT'STTY § |%S0L shod/ple1d g eIl
i
8STSET $ | %09 |Z9SSTT $ | %SS [S6S6'T S | %0S |69E9L'T S | %SV |TLL9ST S| %OV |OLTLET $ | %S'E |6LSLT'T S| %0E | €866 $ | %52 SIS /uEISISSY JIoD
8SLSET § | %09 S.mmﬁ.u %G'S | SUBGE'T S| %OS |69C€IUT S| %ST [TLLIST S| %0V | OLTLET § | %SE |6LSLTT S | %0E | €866 S |%ST shogfuessissy JIo9
I6'6ZFT $ | %Z'9 | 8SISET $ | %09 |6TELTT & | %8S | I8V6L'T S| %99 |TVIIT'T $ | %P'S | PO'BEDT $ | %Z'S | S9656'T § | %0'S | S9'656'T § | %0'S sHD/jIoD
WIEE'E S | %58 | vrSET'E & | %08 | 8F6E6'C § | %S'L |ISErLT | %OL |SSLPST S| %59 |8STSET S | %09 | TOSSTT S | %5S .mm.mmm_H $ | %0'S shog/yjon
SR3JYIY SH

+97 +97 5712 ST-TT | 0T9T 0z-91 STZ1 S1-21 116 116 8-9 89 S-€ S-€ 0 70 | EsT68
1 XION3AddY I1NAIHIS LNIAT TWIDAdS €T A4



W

ETITEY S | %O'TT | OE6TE'E S | %00T | LELES'E S | %06 |PVSET'ES | W08 |TSERLT S | %0'L | 8STSET $ | %09 | S9656°T § | %0'S | TLL9ST S | %0v BulpesjizaL)
SSLPST S | %59 | BSTSET §| %09 | T9SST'T $ | %S'S | S96S6'T $ | %0S | 69€9LTS | %S¥ | 2LL95 T $ | %0t | 9L TLET $ | %S'€ | 6L°SLTT $ | %0°E wessissy Bulpsaim
LTSIV S | %S0T | OEGTE'E S | %0'0T | PEETL'E S | %56 | LELIS'ES | %06 |IVIEL'ES | %58 |VWSET'ES | %0'8 | 8V6E6'C $ | %S'L | ISEWLT $ | %0'L BuipsaIny
PYSET'E S | %08 | BVEEE'T S | %SL | TSEVLT S| %0L | SSLVST S| %S9 | BSTISET $ | %09 | 79GST'T | %S'S | S9656'T § | %0'S | 69'€9L'T § | %S¥ we3sissy pjatd 1 o84 L
0ZL0S't & | %G'TT | €T'TTEY $ | %O'TT | LTSTIP & | %S0T | OE6T6°C S | %001 | VESTLE S | %S6 | LELZS'ES | %06 | TFIEE'E $ | %58 | PPSET'E § | %08 SIS/PIRI B el
0Z'20SY & | %STT | €TTIEY $ | %WO'TT | LTSTTY § | %S0T | OE'6T6'C $ | %00T | vEECL'E S | %56 |LELISES | %06 | TPTEEE $ | %58 | bH/SET'E S .o\S.w I %e%ﬂ k] V_Q_E.
PSET'E S | %08 | BY6E6'T S | %SL | TSEPLT S| %0'L | SSLPST S| %S9 |8STSET S| %09 | TYSST'TS | %S'S | S9'656°T & | %0'S | 69°€9L'T $ | %St B ,Elzh_o __sa__eﬂ
60°'560°S § | %0'EL | ET'668F & | %STT | 9T'E0L'Y § &o.mﬁ., 0Z'L0S'y § | %S'IT .m~.$m_q S .“Mo.: LTSTT'Y S | %S0T | OE'6TE'E S | %0'0T | PEEZL'E S | %56 YIB/sID |legAslon
60°560°S S | %O'ET | ET668'Y S | %STT | OT'E0LY $ | %0'TT | 02405 $ | %S'TT | ETTIEY $ | %O'TT | LTSTI'Y $ | %S0T | OE'6T6'E § | %00T | PESTLE § | %56 Yz /511 [leghalion
PUSET'E $ | %0'8 | SY'6EE'T S | %SL | TSEVLT S| %0'L | SSLPSTS | %S9 |8STSET S| %09 [T9SSTTS | %S'S | S9656'T § | %0'S | 69°€9LT § | %SV YIa/SHIE |eqiaseg
VSET'E $ | %0'8 | BVEEG'T § | %S4 | TSEVLT S | %0L | SSLPST S| %S9 |8STSET S | %09 |T9SSITS | %G5S | S9656°'T & | %0'S | 69EILT § | %S¥ \ia/shog yealayses
60'560'S § | %O'ET | ET'668°F § | %STT | 9T'E0L'Y § | %O0'ZT | 0TL0ST $ | %STT | €CTIEY S | %OTT | LTSITY $ | %S0T | OE6T6'E § | %0°0T | PEETL'E § | %56 y18/5p19 ||egiadiseg
60'560'S § | %OET | €T'668'F $ | %S'CT | 9T'E0LY $ | %0TT | 0T'L0SY $ | %STT | €TTIEY § | %OTT | LZ'STT'Y & | %S0T | OE'6T6'E $ | %O'0T | PE'ETL'E $ | %56 WL/SIID [|Eaanised
60'S60'S $ | %O'ET | €T'668'F $ | %SZT | 9T'E0LY § | %0TT | 0T'L0SY $ | %S'TT | STTTEY § | %O'TT | LT'STT'Y & | %S0T | OE'6T6'E ¢ | 00T | vEETL'E $ | %56 Wag/shog [|eqisyseg
B0'SE0'S S | %O'ET | ET668'P S | %STT | 9TE0L'Y § | %0°TT | QTLOS'Y § | %SIT | €TTIE'Y § | %OTT | LTSTT'R $ | %G0T | OE'6T6'E S | %00T | PEETL'E $ | %56 Hi fshog ||eqianiseg
L66TV'T S | %T'9 | 8TTSET | %09 | 6TELTT S | %BS [TI8VEI'T S | %9'S | TWIIT'T $ | %¥'S | PO'BEOT $ | %T'S | S96S6'T $ | %0'S | 98°€B. S | %0T ) shog/uessissy [|eqaseq
BVEEET S | %SL |TSERLT S | %OL | SSLVST S| %S9 | 8STSET $ | %09 | TOSSI'T $ | %S'S | S9'656'T § ,&o.m 69EILT § | %HSF | TLLIST S | %OV shogfijeqaseq
. [ SRYIWY HI
+97 +92 SZ-12 _ Sz-1Z | 0Z-9T 0z-91 ST-Z1 ST-ZT 116 116 89 2-9 5€ 5-€ 70 Z-0 |e6TeE

a XIaNddy 31NAAHIS LNIAT TVIDIAS €2 Ad




W

"91E] 3115 Y3 WOY PRINPSP 34 ||IM § “s9BA0|AIWIA PayIlIa0-UoU Jo] "S10SUOdS pUE SBYDROD B4R oYM 523A0JWS 3SYS PUE UINGNY PaLJILIED IO} B18J P1EIS SU3 Ui papniul S| SYL
vz Buyreod Jo sieak snonaud
13y /51y S0} NPaYIs AJBjes JUIyDeoD Y] uo J1paud ||NY USME 3 1M L0dS SLURS IUYY Ul UOIHSCd JUIBYIP B 0] SSA0W QUM [2A3] AUR JB IDRCD PEAL 10 JUBISISSE UE “1DLIISIQ (00425 Uangny ayl ut 3uiyeod Ajjualin saaiodwa 104

TPTIEE'E S| %98 | PPSET'E S | %08 | 8F6E6'7 6 | %S'L |TISERLT S| %0L | SSLPST S| %S9 | 8STSET S| %09 | 2Z9SST'T § | %S'S | G96S6'T § | %0'S ya2e] Aluno) ssoi]
T99STT § | %S'S | G9°6S6'T § | %0'S |69°€9L'T S| %SV | TLL9GT S| %0F |9LTLET S| %SE |6LSIT'T S| %0E | £8'6/6 S| %S'T |98¢€8s $|%0C SHID/IUEISISSY [|EGLOS
L66TY'T S | %9 |8STSET S| %09 |6T'ELZT S| %8S | I8P6T'TS | %9'S | T¥OITT & | %¥'s | PO'BEOT S | %T'S | S9'656'T $ | %0'S | Z£29S'T § | %0F spID/|Ieayos
TR'T999 S | %0'LT | 88°042°9 S | %0'9T | S6'848'S S | %O'ST | TOL8Y'S S | %0vT | 60°S60°S $ | %OET | 9T'E0L'Y § | %0CT | €TTTEY $ | %O'IT | OE'6I6'E § [%00T 10330100 2HRIYIY HI
SIR2|YIY HI

+97 +97 ST-12 T 14 02-97 0T-9T ST-ZT S1-ZT 116 116 89 89 S€ g€ [4") 7-0 | €6T6E
J XION3dd¥ ATNAGIHIS LNIAT TVIZIdS £T Ad




Y r

BIVSTT $ | %TE [86PITT S | %TE |6LGLTTS | %0€ |099ETT$ | %6T |Ori60T S| %87 |T28S0T $| %7 |ZOGIOTS| %97 |e86i6 §| %Sz Jpsuods ss2p)
BTVSTT S | %TE [86WITT $ | %TE |6LSLT'T S| %0OE |099ET'T S| %6Z |Ore60T S| %87 |TT8S0T$ | %7 |ZOBTOT S| %97 |£86L6 $| %S¢ sosuods ssepy
BTVST'T S | %TE [BEWITT S | %T'E |6LSLTT S| %0E |099ET'T S| %67 |OV460T S| %8BT |TT8S0T S| %LT |ZOGIOT S| %97 |€86i6 $ | %5T 1osuods ssep3
SIVSZ'T $ | %TE |B6YIZ'T $ | %T'E |6LGLULS | %OE |099ET'T §| %6T |OVi60T S %8T TE850'T $ | %iLT | 2TOGIOT S| %9T | €866 S| %ST Josuods sse[
IYSTT'T § | %V'S | VOBEQT & | %TS |S96S6'T S| %0S |9Z188'T $| %8¢ |88208T S| %9t |[evwzsT S| %y | TT99T $ | %Tv |z299T § | %ov JeolsniAAeld
TYOTT'T § | %b'S | PO'BE0T & | %Z'S | S96S6'T S| %0S |GTIESL $ | SV |8ETOST S| %9V | 6YVILT S| WEv | TTONST S | %IV | TLL95T $ | %0¥ eaisniN /ARl
L9°%PL S| %E'T |LvS0L $| 8T [ 8T999 S| WLT | 604TS S| WYT [06iBS S| ST 0L8YS $| %¥'T | TS60S S| %ET |ZEOp S| %TT qnpa ystueds
19%hL S| %61 | LSO S| WBT |BTU99 S| LT [604T9 S| %UT |06u8S $| %ST | 0L8PS S| %PT | TSBOS S| %ET |TEOLr $| %TT qnia Y1204
L9VPL  $| %6T [LrS0L S| %8T 82999 §| %LT [604Z9 S| 9T | 06485 S| %ST | 0L8vS S| %PT | TSE0S S| %ET | ZEOLr § | %TT g ssauisng
BTVST'T $ | %TE [86FTTT $ | %TE |6LSLT'TS | %0E |099ETT$ | %6T |OvL60T S| %87 |T28S0T S| %LT |ZOGIOT S| %97 |6€86l6 $| %ST Jo1BUIpIE0) WOy
£9%rL S| %ET | 4P°S0L S| WE'T | 82999 S| LT |60°47T9 S| %OT | 06485 $ %S'T 0L8FS S| %YL TS608 S| %et TEOLY 5| %TT RULIBYD BN SpBMY
vl $| w6 |4rsoc $| weT |sTo9e §| %l |60zze §| %9T |06u8s | WST |osBS $| wT 15608 §| UET | TEOLN §| KTV | g oo e
L9vrL S| 6T |LPFSOL S| %8BT (87999 S| %LT (60429 S| %9T |06/8S § %S'T 04878 $ | %D IS60S S| %ET TEOLY 5| %TT apeied BUIWOTBWOH
LB'BT'T § | %bE'S | €O'TBLT $ | %TB'S |6TELTT $ | %ES |9LSOTT S | %BL'S |TGLSTT S| %IL'S | 8I6GKPZ'T S | %PL'S | VRTIVZ'T S | %LLS | OOVEZ'T S | WOL'S | Poned ssep fm oo desy
(ovve §| %6T |LrSOL $| W8T 87999 $| LT |60423 $| %OT |068S $| ST (0w S| WT 15605 $| WET [TEOLY $| %TT | ovos ouow reuonen
BTPSZ'T $ | %TE | 86FITT $ | %TE |6LSLTT S| %OE |099ET'T S | %67 |Ovi60'T $| %8T |TE8S0T S| %LT | TO6IOT $ | %9T |E86i6 $| %se Kya1205 Joucy jzuoneN
L6'6TY'T S | %T9 |9STSET S| %09 |6TELTT S| %8S |TI8VETT S| %9S |ewolle $| %vs |vOSE0T S| %TS |S96S6'T$| %0S | €86L6 S| %ST {z) 1ouncs Juspmg
BY6E6'T | %GL |TSERLT S| %0L | STLVST S| %S9 |BSTSET $| %09 | TYSSIT S %S'S So6SE'T S| %O'S [69ESLT S| %SY | ZLL9ST S| %0v [Mog anse(oyss
. | | Je[natiing -eaix3 SH
+97 +97 sz-1z | sz12 0z-91T H 0z-91 S1-71 ST 16 16 gg | 89 SE S-€ 0 70 | e6TeE
a XION3ddY JINAIHIS INIAT TYIDAdS €2 Ad




WHT

"311 91L1S BY] WOIY PRI13NPRP 24 j|IM 6 ‘s92A0|d WS payIeI-ucu Joy "siosucds PUE saU2e02 I oym saaiojdwa QISYS PUB WINGNY PaLILad 10} 14 palels ayl Ul papnaul

“90uaiIad*a FUyoeod §0 S1eaA snolald
13y fs1y Joj 3Npayds Ale|es SuUIyIEOD S} U0 JPEII [|N) uBAIF g ||1M LI0ds 3MES By3 Ul UCINSOd JUIIBYIP B OF SIACW OUM [9AD] AUE 18 UJBOD PeaL| 10 JULISISSE te “1D1IsIa [0aYdS uingny ayl uy Sulydecs Apuaind saskojdwa 104

SHL

i : - . e : - . - : e : - : i : e

LE6LYT S | %TO | 8STSET § | %09 |6UELIT S| %8S |TRYETTS | %9'S |TwITTT $ | %¥'S |vOBEOT S | %TS |SUCSET § | %0'S [9TTRHT $ [ %8V [o ocuuopog osny eoon

- 4 - . ’ . - ’ - - . . . o’ - -, 2 », -, T ’ v s . Mumuﬂcnu

STI60'E $ | 6L |9FLIOE S | %LL |BYEEST S | %SL |60TIRT S| %EL |0LTBLTS | KTL |ZEVOLT S | %69 | €6'ST9T § | LY | SSLYST $ | %59 e
+97 vz | sztz |sete | ozot [ozor | szt [ster | 116 116 89 89 S-€ S€ 70 70 |estee

d XION3ddY 3INAIHIS LNIAT TWID3dS €2 Ad




W

-gausnadxa Buiyreos jo siesh snojaaud
13Y/s1y 104 3NPayds Alejes Suigoeod 3yl U0 UPaID jINy UaAIE 54 [|1M ‘Wods IWES 33 Ul UCINSOd JUIIBYIP B 0F SA0W OUM |2A3] AUE 18 Y2e0D Peay A0 JUBISISSE UB ‘1311151d [004RS wIngny ay3 u) Suyaeod Ajuaund seaiojdwa o4

'31B1 1B1S DY) WD) PIINPIP 3 [|IM § 'SIRAMAWS PIIITIBI-UOU JOS "5I0SUCS PUB SBYILAD e Oym S3SA0I WS ISYS PUE LINGNY PAILISY 10} SIR1 P1E1S BY3 Ul POPNJIU| S| SYL

87999 § | % [60229 § | %91 |06u8s §| ST |orsvs | wvT [1560s § | %eT |z€0r § | %TT |T1TE § | HIT |E6TEE § %0 | o) neomonommonne
. . . . . | . ' . . [ . . ' . . P . - . . . . sisequny
L66TY'T $ | %T9 |BSTSET § | %09 |6TELZTS | %8S |TEV6LT S | %9'S [ZUOTIZ$ | %'S |VOSEOT $ | %T'S |SIBSET $ | %OS [ITTERT § | %Y |, ommewssopiog snpy oo
. ‘ . . - . . . . . [ . . . - . P 5 . . . c ¢ . 51sa3U0)
(6627 $ | %T9 |BSTSET $ | %09 |6TELTT S| %8S |TEVEIT S | %9S |ZvoITT $ | %r'S |VOBEOT $ | %Z'S |SUGSETS | KOS [ITTBBT S | HEY | . euriosms puey
12850 $ | %7 |206T0T $ | %9T |€36s6 $| %ST |€90v6 S| wwz |vv106 | %€ |swzes ¢ | %ee |so€es ¢ | wve |owess $|woz sosuods yooqueas
ILTLET $ | %S'E |9STEET $ | %v'E |LEE6TT $ | %EE [BUPSTT $| %TE [86DTTT | %'t |6LSLTT $| %0e [09981T $ | %6 | 0ve60T § | %8T pwog amseioups
LEE6TT § | %E'E | BTWSTT $ | %TE |86WITT $ | %I'E |6LSLIT S| %OE |090T'T $ | %6T |Ovi60T $ | %ET | TTESOT $ | %LT | ZOBIOT § | %0C 19un0 apIS
1662v'T $ | %79 | 8STSET $ | %09 |6T'ecz'T § | w%gs |18wETT S| s |zworrz § | wrs |vowe0T ¢ | %Ts | S96S6T $ | %0S |ovi60T § | %eT 1591103 Alesau
ILTLET $ | %GE [9STECT $ | UV'E |LEEO6LT $ | %EE |BUPSTTS | %TE [BEVITT§ | %TE |6LSLTT $ | %0 | 099511 ¢ | %62 | 0v260T § | %82 152100 Aresany
denaind-eayx3 Hi

+9z | +9t | sziz |sere | ozor | ozor | ster | ster | ue | 116 89 89 S€ st 70 | z0 |estee
a XION3ddv FINAIHOS LNIAT TVIDIdS €T A4




FY 23 SPECIAL EVENT SCHEDULE APPENDIX D

39193
Position Pay TRS
|Tutoring outside of school hours (certified personnel) |520.91 per hour [included |
[summer School {certified positions only) [$20.91 per hour |included |
[Committee Work outside of school hours [$20.91 per hour Iincluded |
|Driver's Ed/Driving outside of school hours |$24.89 per hour Iincluded |
[Cover hours [$20.91per hour [included |
Extraf-cu rricufar supervision beyond school day and not $20.91 per hour [
previously covered under extra pay schedule included
[Mentoring [$298.69 per full year included |
[Ticket Sellers [$24.89 per event N/A |
[Building Website Coordinator |$796.49 per year [included |
30 days at salary rate per day {additional
Counselor days, if needed may be authorized by the
building principal} included
Weightlifting supervision (summer) 4 persons x3 days/wk. x3 $8.25 per hour
hours/day N/A

JMM



FY24

Step B B+8 B+16 B+24 M M+12 M+24 M+36 M+48
O TRS 40004 40444 40889 41338 42124 42924 43740 44571 45418
3600 3640 3680 3720 3791 3863 3937 4011 4088
IRS 36403 36804 37209 37618 38333 39061 39803 40559 41330
1TRS 40696 41143 41596 42053 42852 43667 44496 45342 46203
3663 3703 3744 3785 3857 3930 4005 4081 4158
IRS 37033 37440 37852 38269 38996 39737 40492 41261 42045
2TRS 41400 41855 42315 42781 43594 44422 45266 46126 47003
3726 3767 3808 3850 3923 3998 4074 4151 4230
IRS 37674 38088 38507 38931 39670 40424 41192 41975 42772
3TRS 42116 42579 43048 43521 44348 45191 46049 46924 47816
3790 3832 3874 3917 3991 4067 4144 4223 4303
IRS 38325 38747 39173 35604 40357 41123 41905 42701 43512
4 TRS 42845 43316 43792 44274 45115 45972 46846 47736 48643
3856 3898 3941 3985 4060 4138 4216 4296 4378
IRS 38988 39417 39851 40289 41055 41835 42630 43440 44265
57TRS 43586 44065 44550 45040 45896 46768 47656 48562 49484
3923 3966 4009 4054 4131 4209 4289 4371 4454
IRS 39663 40099 40540 40586 41765 42559 43367 44191 45031
6 TRS 44340 44827 45321 45819 46690 47577 48481 49402 50341
3991 4034 4079 4124 4202 4282 4363 4446 4531
IRS 40349 40793 41242 41695 42488 43295 44117 44956 45810
7 TRS 45107 45603 46105 46612 47457 48400 49319 50257 51211
4060 4104 4149 4195 4275 4356 4439 4523 4609
IRS 41047 41499 41955 42417 43223 44044 44881 45733 46602
8 TRS 45887 46392 46902 47418 48319 49237 50173 51126 52097
4130 4175 4221 4268 4349 4431 4516 4601 4689
IRS 41757 42217 42681 43151 43970 44806 45657 46525 47409
9 TRS 46681 47195 47714 48238 49155 50089 51041 52010 52999
4201 4248 4294 4341 4424 4508 4594 4681 4770
IRS 42480 42947 434198 43897 44731 45581 46447 47330 48229
10 TRS 47489 48011 48539 49073 50005 50956 51924 52910 53916
4274 4321 4369 4417 4500 4586 4673 4762 4852
IRS 43215 43690 44171 44656 45505 46370 47251 48148 49063

11 TRS 48310 48842 49379 49922 50871 51837 52822 53826 54848
4348 4396 4444 4493 4578 4665 4754 4844 4936
IRS 43862 44446 44935 45429 46292 47172 43068 48981 49912

I MM ‘%



FY24
Step
12 TRS
IRS

13 TRS
IRS

14 TRS
IRS

15 TRS
IRS

16 TRS
IRS

17 TRS
IRS

18 TRS
IRS

19 TRS
IRS

20 TRS
IRS

21 TRS
IRS

22 TRS
IRS

23 TRS

IRS

B

49146
4423

44723

49996
4500
45496

50861
4577
46284

51741
4657
47084

52636
4737
47899

53547
4819
48727

54473
43903
49570

55415
4987
50428

56374
5074
51300

57349
5161
52188

58342
5251
53091

59351
5342
54009

B+8
49687
4472
45215

50546
4549
45997

51421
4628
46793

52310
4708
47602

53215
4789
48426

54136
4872
49263

55072
4956
50116

56025
5042
50983

56994
5129
51865

57980
5218
52762

58983
5308
53675

60004
5400
54603

B+16
50233
4521
45712

51102
4599
46503

51986
4679
47307

52886
4760
48126

53800
4842
48958

54731
4926
49805

55678
5011
50667

56641
5098
51544

57621
5186
52435

58618
5276
53342

59632
5367
54265

60664
5460
55204

B+24
50786
4571
46215

51664
4650
47014

52558
4730
47828

53467
4812
48655

54392
4895
49497

55333
4930
50353

56291
5066
51224

57264
5154
52111

58255
5243
53012

55263
5334
53925

60288
5426
54862

61331
5520
55811

M

51751
4658

47093

52646
4738
47908

53557
4820
48737

54483
4903
49580

55426
4988
50437

56385
5075
51310

57360
5162
52198

58352
5252
53101

59362
5343
54019

60389
5435
54954

61434
5529
55905

62496
5625
56872

M+12
52734
4746
47988

53646
4828
48818

54574
4912
49663

55518
4997
50522

56479
5083
51396

57456
5171
52285

58450
5260
53189

59461
5351
54110

60490
5444
55046

61536
5538
55998

62601
5634
56967

63684
5732
57952

M+24
53736
4836
48900

54665
4920
49746

55611
5005
50606

56573
5092
51482

57552
5180
52372

58548
5269
53278

59560
5360
54200

60591
5453
55138

61639
5548
56092

62705
5643
57062

63790
5741
58045

64894
5840
59053

M+36
54757
4928
49829

55704
5013
50691

56668
5100
51568

57648
5188
52460

58645
5278
53367

59660
5369
54291

60692
5462
55230

61742
5557
56185

62810
5653
57157

63897
5751
58146

65002
5850
59152

66127
5951
60175

M+48
55797
5022
50775

56762
5109
51654

57744
5197
52547

58743
5287
53456

59760
5378
54381

60793
5471
55322

61845
5566
56279

62915
5662
57253

64004
5760
58243

65111
5860
59251

66237
5961
60276

67383

6064
61319

JMM Ay
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Step B B+8 B+16 B+24 M M+12 M+24 M+36 M+48
24 TRS 60378 61042 61713 62392 63578 64785 66016 67271 68549
5434 5494 5554 5615 5722 5831 5941 6054 6169
IRS 54944 55548 56159 56777 57856 58955 60075 61216 62379
25TRS 61422 62098 62781 63471 64677 65906 67159 68435 69735
5528 5589 5650 5712 5821 5932 6044 6159 6276
IRS 55894 56509 57131 57759 58856 59975 61114 62275 63459
26 TRS 62485 63172 63867 64570 65796 67046 68320 69618 70941
5624 5685 5748 5811 5922 6034 6149 6266 6385
IRS 56861 57487 58119 58758 59875 61012 62172 63353 64556
27 TRS 63566 64265 64972 65687 66935 68206 69502 70823 72168
5721 5784 5847 5912 6024 6139 6255 6374 6495
IRS 57845 58481 59124 59775 60911 62068 63247 64449 65673
28 TRS 64665 65377 66096 66823 68093 69386 70705 72048 73417
5820 5884 5949 6014 6128 6245 6363 65484 6608
IRS 58846 59493 60147 60809 51964 63142 64341 65564 66809
29 TRS 65784 66508 67239 67979 69271 70587 71928 73295 74687
5921 5986 6052 6118 6234 6353 6474 6596 6722
IRS 59864 60522 61188 61861 63036 64234 65454 66698 67965
30 TRS 66922 67658 68403 69155 70469 71808 73172 74562 75979
6023 6089 6156 6224 6342 6463 6585 6711 6838
IRS 60899 61569 62246 62931 64127 65345 66587 67852 69141
31 TRS 68080 68829 69536 70351 71688 73050 74438 75852 77254
6127 6195 6263 6332 6452 6575 6699 6827 6956
IRS 61953 62634 63323 64020 65236 66476 67739 69026 70337
32 TRS 69258 70020 70790 71568 72528 74314 75726 77165 78631
6233 6302 6371 6441 6564 6688 6815 6945 7077
IRS 63025 63718 64419 65127 66365 67626 68911 70220 71554
337TRS 70456 71231 72014 72807 74190 75600 77036 78500 79991
6341 6411 6481 6553 6677 6804 6533 7065 7199
IRS 64115 64820 65533 66254 67513 68796 70103 71435 72792
34 TRS 71675 72463 73260 74066 75473 76907 78369 79858 81375
6451 6522 6593 6666 6793 6922 7053 7187 7324
IRS 65224 65942 66667 67400 68681 69986 71315 72670 74051
35 TRS 72915 73717 74528 75348 76779 78238 79724 81239 82783
6562 6635 6707 6781 6910 7041 7175 7312 7450
IRS 66352 67082 67820 68566 69869 71197 72549 73928 75332
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FY 24 SPECIAL EVENT SCHEDULE APPENDIX D

40004
Position Pay TRS
ﬁtoring outside of school hours {certified personnel} [520.91 per hour Iincluded
[Summer School (certified positions only) [520.91 per hour [included
|Committee Work cutside of school hours [$20.91 per hour Iincluded
[Driver's £d/Driving outside of schaol hours [$24.89 per hour lincluded
[Cover hours [$20.91per hour [included
Extra-curricular supervision beyond school day and not
previously covered under extra pay schedule 520.91 per hour included
!Mentoring [5298.59 per full year Iincluded
[Ticket Sellers [524.89 per event [n/A
[Building Website Coordinator [$796.49 per year [included
30 days at salary rate per day {additional
Counselor days, if needed may be authorized by the
building principal) included
Weightlifting supervision (summer) 4 persons x3 days/wk. x3
2 h
hours/day »8.25 per hour N/A
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